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REGULAR FULL- TIME
310T Truck and Coach Technician (Licenced or Apprentice)
Posting # PW2025-017

MANDATE:
Maintain and repair County owned vehicles, equipment and attachments.

QUALIFICATIONS:

e  Minimum Grade 12 with 310T Truck and Coach Technician licence

e 3-4-years of progressive experience maintaining trucks and various equipment.

e Consideration will also be given to Apprentices who are in Level 1, 2, or 3 of the 310T
apprenticeship program with skilled Trades of Ontario or have a 310S licence, willing
to participate in an apprentice program.

e A DZdriver's licence is considered an asset.

e Familiar with computerized parts inventory and work order systems.

e Ongoing skills upgrading in trade.

e Knowledge of Highway Traffic Act Regulation 575 (Commercial Motor Vehicle
Inspections) and Regulation 611 (Safety Inspections).

e Effective written, verbal and listening, communications skills.

¢ Must meet job demands, physical and cognitive.

Salary range is $32.91-$39.29 per hour (310T Mechanic) or $29.56-$33.96 per hour (Mechanic
Apprentice)

What we offer: Competitive compensation, paid time off, Health and Dental Benefits, life
insurance, alternate work arrangements, Ontario Municipal Employers Retirement System
(OMERS) pension plan, Employee Assistance Plan (EAP), training, and development
opportunities.

The Lanark County employee slogan is “Working Together to Achieve Greatness.” If you embrace
this ideal and you meet the position qualifications outlined above, please submit your application
by selecting “apply link” on our website. We look forward to receiving your application no later
than Wednesday, October 29, 2025.

When submitting your application, please ensure your cover letter, résumé and any other
related documents are submitted in one file preferably MSWord (.doc or .docx) or Adobe
(.pdf). The file name should include your name and the job posting number (example: Jane/John
Doe PW2025-017).

Lanark County is an organization that strives to embrace the spirit of inclusion, diversity, equity and
accessibility. We are an equal opportunity employer committed to building an inclusive and
barrier-free environment in which all individuals have access to the County's goods, services and
facilities. If contacted for an employment opportunity, please let us know if you require any
accommodations to ensure you can participate fully and equally during the recruitment and
selection process.

We would like to thank all who apply, but only those applicants selected for an interview will be
acknowledged.

Note: Personal information collected from applications is collected under the authority of the
Freedom of Information and Protection of Privacy Act and will be used to determine qualifications
for employment. Questions about the collection of Information should be directed to the Human
Resources Department at the address indicated above.



